
The webinar, “The early retiree divests the workforce: A 
quantitative analysis of early retirement among health 

professionals using CLSA data,” will begin shortly. 

For first-time WebEx users:

• Follow the instructions that appear on your screen and choose your audio preference.  Click the “      ” button at the bottom of
your screen. Hover your mouse over your audio option and select either “Use computer for audio” or “Call in.” If you choose 
“Use computer for audio,” and your audio isn’t working, click the gear symbol to change or test your settings. You can also 
access this test by going to “Communicate > Audio Connection” on the main toolbar. 

• To dial into the conference, click “Call in” and follow the instructions.

• Mobile users can choose “Call In” or “Use internet for audio” to tune in.

• Everyone but the presenters will be muted throughout the webinar. 

• If you have questions/comments, you can type them into the “Chat” box at the bottom right of the WebEx window. Ensure “All 
Participants” is selected from the dropdown menu before you press “send.” Mobile users must select “Chat with Everyone.” 
Questions will be visible to all attendees. You can type your questions at any point during the session, but they won’t be 
answered until the end of the presentation. This chat function serves as a safe and inclusive space for all in attendance. 
Please be respectful of others.  
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OBJECTIVES

1) To develop and validate conceptual models 
of early and involuntary retirement among 
Registered Nurses (RNs) and Allied Health 
Professionals (AHPs)

2) To identify and compare factors reported to 
influence retirement decisions among 
RNs/AHPs



OBJECTIVES

3) To explore the relative importance of 
factors that influence early retirement 
and on-time or “late” retirement among 
publicly-employed RNs and AHPs

4) To quantitatively test conceptual models 
of early and involuntary retirement 
among publicly-employed RNs and 
AHPs



OBJECTIVES

5) To assess model fit and association of 
identified variables with either early or 
involuntary retirement across 
occupational groups

6) To identify and discuss implications for 
RN and AHP workforce policy



Life Course Perspective
Adopted because: 

1) Employment-related decisions intertwine 
significantly with many other decisions during 
the life course

2) Perspective is inherently interdisciplinary –
incorporates concepts and learnings from 
economics, anthropology, developmental 
psychology, demography and sociology

3) Encourages researchers to consider micro-, 
meso- and macro-level factors

METHODS - THEORY



• Study will follow 50,000 randomly selected Canadians 
between the ages of 45 and 85 years over 20 years
• Waves of data collection will occur every three years

• Two cohorts
• 30,000 in a comprehensive cohort 

• Complete face-to-face interviews and site visits
• 20,000 in tracking cohort

• Complete telephone interviews

• Survey questions related to demographics, health 
status, health behaviours, physical ability and status, 
psychological/mental health, socioeconomic status and 
participation in the workforce

METHODS – DATA SOURCE



METHODS

n = 23 studies Interviewed n =14 current and 
former health professionals between 

45–85 yrs

DEVELOP 
MODELS

VALIDATE 

MODELS TEST MODELS
LITERATURE 

REVIEW



LUNCH TIME

Participant demographics

Gender 100% female

Retired 50% 
Age

45-54
55-64
65-74
75-85

RNs
1
1
1
1

AHPs
3
4
4
0

Total
4
5
5
1

Province
Alberta
British Columbia 
Manitoba
Ontario

3
7
1
3

Profession
Clinical Social Worker
Occupational Therapist
Pharmacist
Physiotherapist
Radiation Therapist
Registered Dietitian
Registered Nurse
Speech Language Pathologist

1
1
1
3
1
2
4
1



METHODS – DATA 
CLEANING
• Identified RNs and AHPs in the sample

• Free text variable(s) – longest job, 
most recent pre-retirement job

• Identify those employed in the public 
system

• Free text variable (Setting)



LOGISTIC REGRESSION

METHODS – MODEL 
TESTING

• Exploratory data analysis – identify outliers, distribution, variance
• Very minimal missing data

• Correlations 
• Pearson, with Bonferroni correction

• Collinearity
• Variance Inflation Factor

• Non-stepwise, unconditional, multivariate logistic regression
• For early retirement model – ran a separate model for RNs and and AHPs

• Optimal for effective comparison
• For involuntary retirement model – single model in a blended sample of RNs and AHPs
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RESULTS
• RNs and AHPs were largely in agreement 

re: the clarity, logic and relevance of the 
conceptual models of early and involuntary 
retirement among health professionals

• Average age of RN retirement (58.1 years) 
was significantly lower than that of AHPs 
(59.4 years)

• Financial possibility and desire to stop 
working were among the most frequently 
reported factors contributing to early and 
on-time or “late” retirement among RNs and 
AHPs

@Sarah_Hewko



RESULTS
• 85% of RNs and 77% of AHPs retired early
• Model of early retirement, as tested, explained 

a maximum of 25% of variance
•

• RNs and AHPs whose retirement decision had 
been influenced by organizational 
restructuring were more likely to have retired 
early

• RNs with caregiving responsibilities were 
more likely to retire early

@Sarah_Hewko



• Registered Nurses (RNs) and Allied Health 
Professionals (AHPs) consider many factors when 
contemplating early retirement

• Much remains to be known about publicly 
employed RN and AHP pathways to retirement

• Particularly about involuntary retirement

• The conceptual models have only been partially 
tested – further quantitative testing is needed

CONCLUSION

@Sarah_Hewko



Administrative & Policy Implications
• Strategies to reduce rates of early retirement among RNs and AHPs include:

• Reducing the frequency of restructuring in health care
• Or, at minimum, improving the implementation and management of restructuring efforts

• Legislated expansion of paid leave policies to those providing informal care

• Subsidization of caregiving support for would-be caregivers wishing to remain in the work 
force

• Work-based interventions proven to improve self-rated health may reduce the rate 
of RN/AHP involuntary retirement

@Sarah_Hewko



NEXT STEPS

@Sarah_Hewko



QUESTIONS?





Register: bit.ly/clsawebinars

Sarcopenia in the CLSA: The impact of 
diagnostic criteria on the agreement 
between definitions and the association 
of sarcopenia with falls

February  19,  2020   |   12 p.m.  ET

Alexandra Mayhew, PhD

Upcoming CLSA Webinar
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